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ASSURANCES FOR SCHOOL PLAN 

(Mandated Component) 

Act 135 Assurances  

Assurances, checked by the principal, attest that the district complies with all applicable Act 135 

requirements. 

 

__X__ Academic Assistance, PreK–3  

 The school makes special efforts to assist children in PreK–3 who demonstrate a need for 

extra or alternative instructional attention (e.g., after-school homework help centers, 

individual tutoring, and group remediation).  
 

__X__ Academic Assistance, Grades 4–12  

 The school makes special efforts to assist children in grades 4–12 who demonstrate a need for 

extra or alternative instructional attention (e.g., after-school homework help centers, 

individual tutoring, and group remediation). 
 

__X__ Parent Involvement  
 The school encourages and assists parents in becoming more involved in their children’s 

education. Some examples of parent involvement initiatives include making special efforts to 

meet with parents at times more convenient for them, providing parents with their child’s 

individual test results and an interpretation of the results, providing parents with information 

on the district’s  curriculum and assessment program, providing frequent, two-way 

communication between home and school, providing parents an opportunity to participate on 

decision-making groups, designating space in schools for parents to access educational 

resource materials, including parent involvement expectations as part of the principal’s and 

superintendent’s evaluations, and providing parents with information pertaining to 

expectations held for them by the school system, such as ensuring attendance and punctuality 

of their children.  
 

__X__ Staff Development  
 The school provides staff development training for teachers and administrators in the teaching 

techniques and strategies needed to implement the school/district plan for the improvement of 

student academic performance. The staff development program reflects requirements of Act 

135, the EAA, and the National Staff Development Council’s revised Standards for Staff 

Development.  
 

__X__ Technology  

 The school integrates technology into professional development, curriculum development, 

and classroom instruction to improve teaching and learning.  
 

_N/A__ Innovation  
 The school uses innovation funds for innovative activities to improve student learning and 

accelerate the performance of all students. Provide a good example of the use of innovation 

funds. 
 

__X__ Recruitment  

 The district makes special and intensive efforts to recruit and give priority to serving those 

parents or guardians of children, ages birth through five years, who are considered at-risk of 

school failure.  “At-risk children are defined as those whose school readiness is jeopardized 

by any of, but no limited to, the following personal or family situation(s): Educational level of 

parent below high school graduation, poverty, limited English proficiency, significant 

developmental delays, instability or inadequate basic capacity within the home and/or family, 

poor health (physical, mental, emotional) and/or child abuse and neglect.  



 

 

 
 

__X__ Collaboration  
 The school (regardless of the grades served) collaborates with health and human services 

agencies (e.g., county health departments, social services departments, mental health 

departments, First Steps, and the family court system). 
 

__X__ Developmental Screening  
 The school ensures that the young child receives all services necessary for growth and 

development. Instruments are used to assess physical, social, emotional, linguistic, and 

cognitive developmental levels. This program normally is appropriate at primary and 

elementary schools, although screening efforts could take place at any location. 
 

__X__ Half-Day Child Development  
 The school provides half-day child development programs for four-year-olds (some districts 

fund full-day programs). The programs usually function at primary and elementary schools, 

although they may be housed at locations with other grade levels or completely separate from 

schools. 
 

 

__X__ Developmentally Appropriate Curriculum for PreK–3  
 The school ensures that the scope and sequence of the curriculum for PreK–3 are appropriate 

for the maturation levels of students. Instructional practices accommodate individual 

differences in maturation level and take into account the student's social and cultural context. 
 

__X__ Parenting and Family Literacy  
 The school provides a four component program that integrates all of the following activities: 

interactive literacy activities between parents and their children (Interactive Literacy 

Activities); training for parents regarding how to be the primary teachers for their children 

and full partners in the education of their children (parenting skills for adults, parent 

education); parent literacy training that leads to economic self-sufficiency (adult education); 

and an age-appropriated education to prepare children for success in school and life 

experiences (early childhood education). Family Literacy is not grade specific, but generally 

is most appropriate for parents of children at the primary and elementary school levels and 

below, and for secondary school students who are parents. Family Literacy program goals are 

to strengthen parent involvement in the learning process of preschool children ages birth 

through five years; promote school readiness of preschool children; offer parents special 

opportunities to improve their literacy skills and education, a chance to recover from 

dropping out of school; and identify potential developmental delays in preschool children by 

offering developmental screening. 
 

__X__ Coordination of Act 135 Initiatives with Other Federal, State, and District Programs  
 The district ensures as much program effectiveness as possible by developing a district-

wide/school-wide coordinated effort among all programs and funding. Act 135 initiatives are 

coordinated with programs such as Head Start, First Steps, Title I, and programs for students 

with disabilities. 
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HISTORY                                                                                                                                                                        

                                                                                                                                                                                         

Annie Burnside Elementary School was built in 1954 on 10 acres of land in lower Richland County. It is located 

7.2 miles from downtown Columbia in a transient community. The school is named in honor of Mrs. Annie 

Burgess Burnside, who served the school as principal for 23 years. A portrait of Mrs. Burnside hangs in the main 

foyer today in her memory. 

Existing classrooms were renovated and a new wing added in 1999 and administrative offices were renovated in 

2000. Burnside Elementary now forms a square with an open courtyard in the middle. Known as our Secret 

Garden, the courtyard has been designed with instructional objectives in mind.  The school mascot is the “Bee” 

and the colors are royal blue and white.   

Today, Burnside serves approximately 356 students with a total faculty and staff of 49 classified and certified 

employees. The certified staff consists of a Principal, Curriculum Resource Teacher, Math Interventionist, ELA 

Interventionist, Guidance Counselor, Media Specialist, Speech Therapist, Resource Teacher, ESOL Teacher, 14 

Classroom Teacher, one full time PE Teacher, and part time Music and Art Teachers.  We have one Nationally 

Board Certified Teacher and 59.1% of the faculty with advanced degrees.   

 

The school population has averaged approximately 290 students over the past five years.  Currently, of our total 

school population, 81 percent are African American, 11 percent are Hispanic, 3 percent are Caucasian and the 

remaining 5% of the student population are of two or more races. 

 



 

 

 



 

 

 

DEMOGRAPHIC DATA 

 

An average of 80 students walk to school or are brought by parents. Two school buses transport children who live 

within our attendance zone and two additional buses transport our ESOL students who live throughout the Lower 

Richland area.  We also have approximately eight daycare centers that pick up students after school.                                                     

CURRENT PROGRAMS AND PRACTICES 

Curriculum and Instruction 

Students receive 180 days of instruction each year. Each day is seven hours long including lunch and recess. The 

school day begins at 7:30 a.m. and ends at 2:30 p.m.  

                                                                                                                                                                                                     

Our curriculum has kept pace with the demands of today's society. Based on South Carolina and Common Core 

Academic Standards, it is rich with content that is relevant for each of our students. 

                                                                                                                                                                                             

Our instructional program is comprehensive, emphasizing reading, writing, language arts, mathematics, science, 

social studies, and health.  Kindergarten – fifth grade students take benchmark tests in Reading and Math, 

additionally, third – fifth grade students take benchmark tests in Social Studies and Science. The Measure of 

Academic Progress (MAP) test is administered to second – fifth grade students three times a year.  Data is 

consistently reviewed to assist in planning instruction. 

Planning time for teachers is essential to improving the delivery of quality instruction and programs for students. 

Teachers have a minimum of fifty minutes of individual or grade level planning each day. Some grade level 

planning is also done immediately after the students are dismissed.  Discussion during these meetings consists of 

curriculum issues, such as data, instructional strategies, and best practices. Information and training from the district is 

also reviewed. 

Curriculum Support                                                                                                                                                                    

Resource classes are available for students from kindergarten to fifth grade. Students who are identified through 

psychological testing as learning disabled qualify for Resource.  Students are served in small groups or one-on-one 

according to their individual education plan (IEP).  

Speech therapy is available to qualifying students.  These students receive services based on their individual 

education plan (IEP). 

Reading Intervention is provided to first – third grade students and a selected group of fourth grade students.   

The purpose of Reading Intervention is to support students in their area(s) of deficiency and provide them with the 

skills necessary to read on or above grade level.   

English for Speakers of Other Languages (ESOL) allows for the success of each LEP student. These students grow in 

their language acquisition through one-on-one, small group instruction, and inclusion in the regular education 

classroom.  Our school services the elementary ESOL population for the Lower Richland part of the district. 



 

 

Gifted and talented classes, known as AAP (Academic Advanced Placement), are offered to students in third – 

fifth grades.  These students are identified through testing such as CogAt. 

Related Arts classes are held once a week.  Four year old kindergarten through fifth grade students participate in 

art, music, and physical education for up to 50 each week.  These teachers collaborate on school-wide activities 

and events. 

Guidance classes are held for 50 minutes weekly.  Students also have the opportunity to receive small group or 

individual guidance support based on teacher, parent, student, or administrator request.   

Media Center classes are held for 50 minutes weekly.  The Media Specialist also collaborates with teachers on 

research projects and the implementation of technology in the classrooms. 

The Comprehensive Remediation Program (CRP) is an afterschool program sponsored by the district on Tuesdays, 

Wednesdays, and Thursdays to support 3rd-5th grade students who have been identified as needing additional 

support using MAP and PASS data. 

Response to Intervention (RtI) Team  

 

The RtI team supports teachers with strategies on how to best work with students who are identified as at risk for poor 

learning outcomes.  The team consists of the curriculum facilitator, guidance counselor, school psychologist, 

teacher, and parent.  The team assists with identifying students who need Tier 2 support and makes 

recommendations for services from the math or reading interventionists using the data.  They meet weekly to 

review data and decide if it is necessary to adjust the intensity and nature of the interventions depending on the 

student’s responsiveness. 

 

 

Positive Behavior Interventions and Support (PBIS)  

 

Burnside implements the PBIS philosophy, using school-wide procedures, expectations, and positive 

reinforcements, which has increasingly improved our student misconduct through.  Our school-wide expectations 

are, Be Safe, Be Responsible, and Be Respectful.  A regularly scheduled recognition activity is planned by the 

Cooperative Culture Committee. Students are notified of the required behavior punches that need to earn at the 

beginning of each month or biweekly.  Students who do not earn the required punches on their punch card will 

participate in an alternate activity in their class.  

 

School Committees                                                                                                                                                                         
                                                                                                                                                                                      

Teachers and assistants at each grade level are represented on the school’s committees.  We have three committees that 

support the vision for the school:                                                                                                                                          

                         

Community Connections                                                                                                                                                             
The focus of the Community Connections Committee is to inform all stakeholders of the positive events happening in the 

school, lead activities that allow the school to “give back” to the community, seek community partnerships, and organize 

activities to enhance staff morale.     

 

5 
Cooperative Culture 

The focus of the Cooperative Culture Committee is to establish a systemic, schoolwide approach to behavior and attendance 



 

 

that encourages students and families to reach their full potential. 

 

Family Involvement Committee 

The focus of the Family Involvement Committee is to engage families in school-wide activities that promote positive family 

relationships and enhance student learning. 

 

      

Student Organizations/Clubs 

                                                                                                                                                                                   

The Student Council consists of third, fourth, and fifth grade students who were selected by the entire student 

body to serve as president, vice-president, and secretary.  The Student Council leads school-wide community 

service projects and is the “voice” of the student population. 

The Safety Patrol is a group of fifth grade students, led by our SRO officer, who assists with arrival and 

dismissal, hangs the flags, and reinforces our school-wide Bee expectations. 

                                                                                                                                                                                                        

Girls Excelling and Moving Successfully (GEMS) and Boys Creating Excellence (BCE) are clubs for fourth and 

fifth graders that meet each week and have the following goals: 

 

1. To help students achieve academic excellence using intrinsic and extrinsic motivational skills. 

  

2. To help students increase social skills, by allowing opportunities to participate in small and whole group 

activities, and or games. 

  

3. Enhance students’ quality of life by giving students the opportunity to participate or take part of real life events 

through Field Trips. E.g-Theme Parks, Museums, Cultural Events, etc. 

  

The Burnside All Health Basketball League has been implemented since 2011 - 2012 to motivate our students to exercise 

daily.  Currently we have four school-wide teams consisting of third-fifth grade students.  The students practice one-two 

times a week and play basketball games against each other every Friday for six weeks during the spring.                                       

                    

Odyssey of the Mind is an international educational program that provides creative problem-solving opportunities 

for students from kindergarten through college.  Burnside has an award winning third-fifth grade Odyssey of the 

Mind Team.  They have been invited to three national championships. 

Family/Community Involvement  
                          

The School Improvement Council (SIC) is composed of representatives from all stakeholder groups - parents, and 

community concerns, to make recommendations to the principal, and to prepare the annual School Profile and Report to 

the Community.               

                          

The Parent Teacher Organization (PTO) consists of parents and school staff.  The PTO meets monthly and assists in 

raising money to support the instruction, activities, and events at our school.                                                                              

                                                                                                                                                                                              

In addition to SIC and PTO, families and the community are invited to attend all of our school-wide activities such as 

Back to School Night, Curriculum Night, and Books and Breakfast. 

 

 

 



 

 

STUDENT ACHIEVEMENT 

 

English Language Arts: 

                

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Writing:                      

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Math: 

 

 

 
 

Science 

 



 

 

 

Social Studies:                       

 
 

 

 



 

 

Burnside Elementary PASS/SC Ready Standard Performance 

 

The PASS Standard performance data revealed varying strengths and weaknesses at each grade level; however, in ELA, the need for more 

Informational Text and Vocabulary support is a commonality.  In math, Numbers and Operations along with Data Analysis and Probability are 

weaknesses. 
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          TEACHER/ADMINISTRATOR QUALITY 

 

Our teaching staff is continually improving with 59.1% of them obtaining an advanced degree. This is an 

increase from 57.1 from 2012 school year. 81.9% of the teaching staff returned from the previous school year; 

an increase form 78.3% from the 2012 school year. The student teacher ratio decreased from 18.4 to 1 in 2012 

to 16.9 to 1 in 2013. Our average teacher attendance rate is 93.8% over the past five years.   

 

SCHOOL CLIMATE 

 

To assess the climate of our school, the School Report Card survey data was reviewed. The percentage of 

teachers who are satisfied with the learning, social and physical environment and with home school relations 

continues to be above 90%. The percentage of students’ satisfaction rates averages 90.5% over the five year 

period for all three questions. A review of parent surveys shows a lower percentage average of 76.7% which is 

less than students and teachers for reporting satisfaction with the learning, social and physical environments 

and school/home relations. 

                                                 Data and Analysis for School Culture 

The school report card survey is completed by all teachers, fifth grade students and their parents. 

Report Card Surveys 

  

   2009 Teachers Students Parents  Teachers Students Parents 

Number Surveys Returned 18 38 25 

% Satisfied with Learning Environment 88.9 91.9 87.5 

% Satisfied with Social and Physical Environment  88.9 89.5 79.2 

% Satisfied with School/Home Relations  52.9 91.9 87.5 

    2010 Teachers Students Parents  

   Number Surveys Returned 25 35 21 

% Satisfied with Learning Environment 52 88.6 70 

% Satisfied with Social and Physical Environment  80 85.3 72.2 

% Satisfied with School/Home Relations  36 94.3 84.2 

    2011 Teachers Students Parents  

   Number Surveys Returned 24 41 31 

% Satisfied with Learning Environment 95.8 95.1 78.6 

% Satisfied with Social and Physical Environment  100 97.6 76.7 

% Satisfied with School/Home Relations  52.2 92.7 64.3 

    2012 Teachers Students Parents  

   Number Surveys Returned 14 46 29 

% Satisfied with Learning Environment 100 89.1 69.2 

% Satisfied with Social and Physical Environment  100 97.8 75.9 

% Satisfied with School/Home Relations  35.7 100 60.7 

    

    2013 Teachers Students Parents  

   Number Surveys Returned 22 42 27 



 

 

% Satisfied with Learning Environment 95.5 76.2 77.8 

% Satisfied with Social and Physical Environment  100 83.7 85.7 

% Satisfied with School/Home Relations  90.9 83.8 81.5 

     

STRENGTHS AND WEAKNESSES 

Areas of Strengths 

Based on the data, self-assessment, and surveys, Burnside demonstrates strengths in the following areas: 

 Teachers, students and parents feel that the school is safe 

 High expectations for student learning 

 South Carolina State Academic Standards set the guidelines for curriculum 

 Use of district frameworks and curriculum documents 

 Students are assessed on what they are taught 

 Met and exemplary in writing has increased 

 Faculty and staff commitment to student achievement 

 Clear school-wide policies and procedures 

 Opportunities for stakeholders to shape decisions and provide feedback 

 Adequate support to new teachers 

 Abundance of instructional resources 

 Access to a wide variety of data 

 Interventions to meet the needs of all students 

 

Areas in Need of Improvement 

Based on the data, self-assessment, and surveys, Burnside recognizes the need to improve in the following 

areas: 

 Percent of students scoring Exemplary in all subject areas 

 Teacher attendance compared to schools like ours 

 Teacher morale as reported on the teacher survey results 

 Making changes based on parent input as reported on the parent survey results 

 Students’ perception of behavior in the hallways, lunchroom and playgrounds as reported on the  

              students’ survey results. 

 Translation of key documents into Spanish for students and parents in our ESOL Program 

 Leadership and staff need to foster a culture that is consistent with the school’s purpose and direction 

 Teachers need to plan lessons that are engaging to students and require academic rigor 

 Increase the use of authentic assessments 

 Personalize instructional strategies and interventions on a regular basis so that each student can reach    

             his or her true potential 

 Increase the use of the many sources of data that are readily available to monitor the progress of all   

            students 

 Make different forms of technology readily available to the staff as well as the students to enhance  

            instruction 

 Provide more opportunities for vertical collaboration and for support staff to be involved in data  

            analysis 

 



 

 

 

 

 

EXECUTIVE SUMMARY 

 

The administration and staff at Burnside Elementary School are dedicated to the complete development of all 

students – academic, emotional, physical and social.  Through regular attention to and review of student 

achievement data, teacher quality, and school climate, we are able to continually monitor and adjust our 

school initiatives so that we are constantly growing as a school.   

 

Teachers and administrators spend time on a regular basis reflecting on current instructional practices and 

student needs as well as perceptions of parents and the community.  Aligning the cycle of continuous 

improvement (“Plan, Do, Check Act”), the administration uses collaborative teamwork, achievement data, 

parent meetings, surveys, and other means to evaluate every aspect of programs at Burnside Elementary 

School.   

 

Students at Burnside Elementary School have continued to maintain and improve academically.  Over the past 

five years, Burnside has maintained an average growth rating only dropping to below average in 2012 and 

improving back to average in 2013; ranking Burnside in the top 65%of schools with student like ours.  

 

Understanding that any successful program can always be improved, the administration and staff at Burnside 

continually reflect upon the instructional practices and student needs.  To assess our needs as a school, we 

reviewed numerous data and other sources of information.  School Report Card survey data were reviewed to 

isolate areas of need in school administration and teacher quality.  Additional data were collected from School 

Improvement Council discussions, parent meetings, and various focus groups. 

 

Findings on the School Report Card Summary revealed a strength of Burnside was the teacher’s satisfaction 

with the social, physical and learning environment of the school. Although the satisfaction rating for teachers 

was high, this will remain an area of focus for Burnside; with a specific focus on creating and maintaining an 

atmosphere of care and concern, resulting from regular communication with our parents and community.   

 

As a Positive Behavioral Interventions and Supports (PBIS) school student attitudes and behavior are a very 

important aspects of school climate, through our PBIS program we constantly strive to evaluate student 

attitudes and behaviors.  Our district Student Code of Conduct is enforced throughout the school, and students 

are rewarded for making positive choices and displaying good conduct.  Students are recognized bi-weekly 

and monthly for positive behavior characteristics through our Bee Bucks Celebration.  Teachers often use 

“Star Punch Card Passes” to reward students who exhibit positive behavior and respect.  These passes are 

displayed on a lanyard worn around the students’ neck so students are able to be recognized school-wide. 

 

One method of maintaining a positive school climate is through effective communication.  Several strategies 

are used to communicate and establish trusting relationships with parents and the community.  Current events 

are highlighted on our school marquee.  The automated School Connects telephone system is used to 

telephone our families and staff with important messages from our principal or PTO.  Every teacher has a 

personal school email address that is available 24 hours a day, and links are provided for our parents on the 

school’s website.  Our school website allows anyone to view current information about Burnside events, class 

and department information and classroom web pages.  Frequent home visits are made by the principal to 

involve and appraise parents of their students’ progress in school.  

 

Burnside Buzz, our school-wide newsletter, is sent home with every child monthly. Other tools used regularly 



 

 

to communicate with our school family are interim and end of term progress reports, school brochures, flyers, 

and phone calls. 

 

Parents are frequently asked to provide feedback through surveys and feedback forms.  These results are used 

in future planning of PTO and classroom parent-involvement events.  School Improvement Council and State 

Department of Education results are also used to guide our school improvement efforts.  Parents and 

community members are encouraged to be essential partners in the teaching and learning success of our school, 

as we continually assess and develop new ways to meet the needs of our students.  Each year we host a variety 

of parent-centered events designed to welcome, involve, and inform parents.  

 

Our “Meet the Principal” program was a fun way for to begin our school year as we welcome students and 

parents back to school.  Parents are given the opportunity to meet the new principal and hear the vision set for 

the school.  During the school year, parents are encouraged to visit our school and classrooms.  Parents are also 

invited and encouraged to eat lunch with their children, attend school plays, awards programs, basketball 

games, and science fairs.  

 

Burnside is proud of our rich heritage, continued academic improvement, our positive relationships with 

students, parents, and the community, and our staff which is second to none.      

 

We believe in doing what is best for our students, and subscribe to the belief of “Excellence without Excuses”.   

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MISSION, VISION, VALUES, AND BELIEFS 

(Optional) 



 

 

Richland County School District One 
District Strategic Plan Framework 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BELIEFS 

We believe that… 

- Everyone learns. 

- Each person has immeasurable worth and needs to be valued. 

- Every person is responsible for his/her choices and actions. 

- Integrity governs our behavior. 

- People are interdependent. 

- Change provides opportunity for growth. 

- Excellence is attainable. 

MISSION 

We are Richland One, a leader in transforming lives through education, empowering all students to 

achieve their potential and dreams. 

VISION 

Richland School District One, in collaboration with an engaged community, is committed to ensuring that 

each learner achieves his/her potential in a safe, caring, academically challenging and diverse learning 

environment that will develop productive citizens for a changing world. 

OBJECTIVES 

- Students will master numeracy and literacy skills. 

- Students will demonstrate higher order thinking, social skills, and character traits necessary to be 

contributing citizens in a global society. 

- As life-long learners, students will be empowered to continue exploring their interests and passion. 



 

 

Strategy 1: We will ensure a variety of innovative, transformative, personalized 

learning experiences for each student from early childhood through graduation. 
 

1.1 Continue to expand and support a comprehensive early childhood (Child Development – 2nd grade) 

program. 

 

1.2 Create an innovative framework for success that transforms the district’s learning environment and 

culture to include individualized, high quality educational experiences for all students.  

 

1.3  Provide a student-centered environment that will ensure every student uses technology to access and 

demonstrate new knowledge and skills. 

 

1.4 Design and implement an innovative district-wide graduation model to ensure all students entering 9th 

grade graduate on time and are college and/or career ready.  

 

 

Strategy 2: We will foster an environment that embraces change and leads to a 

responsive culture of accountability, communication and stakeholder engagement. 
 

2.1 Implement practices and procedures designed to strengthen communication among staff. 

 

2.2 Create and promote a clear brand identity for the district that reflects its vision, mission and 

competitive advantages to external stakeholders. 

 

2.3 Develop practices and procedures that facilitate a responsive culture emphasizing customer care.  

 

2.4  Strengthen stakeholder engagement and partnership development to support the success of schools, 

students and families. 

 

2.5 Promote and advance a district-wide culture in which purposeful change and innovation are expected 

and embraced. 

 

2.6  Implement procedures and processes with fidelity to hold all staff accountable for meeting 

expectations and goals that accomplish the district’s mission.  

 

 

Strategy 3: We will build/grow capacity for individual and system-wide productivity 

to accomplish our mission. 
 

3.1 Implement innovative and individualized learning experiences that enhance the capacity of all 

administrators, teachers and staff. 

 

3.2 Design, implement and sustain state-of-the-art technologies throughout the district. 

 

3.3 Implement a systematic approach to recruitment, retention and succession planning to enhance system 

effectiveness 

 

 



 

 

Annie Burnside Elementary School

BELIEFS 

We believe… 

- In a student-focused staff that is highly qualified, nurturing to children and provides leadership in 

the classroom. 

- In challenging and innovative instruction that is rigorous and meets the needs of students with 

multiple learning styles. 

- In recognizing individual and cultural differences to prepare students for our diverse society. 

- In positive community relationships that support the success of our school. 

MISSION 

 

The mission of Annie Burnside Elementary School is to encourage, engage and support all students in 

achieving their potential and dreams. 

 

VISION 

The vision of Annie Burnside Elementary School is to provide challenging, student-centered instruction 

and experiences that enhance critical thinking skills and instill a love of learning. 



 

 

 

 

 

 

DISTRICT STRATEGIC PLAN FOR Richland County School District One     DATE: April  2018 

Performance Goal Area:  
 ☒Student Achievement  ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

 

Specific Results Statement: 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

1. By 2019, 100% of students in grades 3-8 will score met or exemplary in ELA as measured by SC Ready. 

2. By 2019, 100% of students in grades 3-8 will score met or exemplary in mathematics as measured by  SC Ready . 

3. By 2019, 100% of students in grades 3-8 will score met or exemplary in science as measured by PASS. 

4. By 2019, 100% of students in grades 3-8 will score met or exemplary in social studies as measured by PASS. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 

1. By 2019, students scoring met or exemplary in ELA will increase by 5 points as measured by  SC Ready . 

2. By 2019, students scoring met or exemplary in mathematics will increase by 5 points as measured by SC Ready. 

3. By 2019, students scoring met or exemplary in science will increase by 5 points as measured by PASS. 

4. By 2019, students scoring met or exemplary in social studies will increase by 5 points as measured by PASS. 

DATA SOURCES(S): 
(List types of data that will be collected 

or examined to measure progress.) PASS Student Achievement Results 

OVERALL MEASURES: 

 
 

 

 

 

 

AVERAGE BASELINE Actual Data Actual 

 Data 
2013–2014 

Actual 

 Data 
2014–2015 

Actual 

 Data 
2015–2016 

Actual 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013        

ELA 69.9 74.9 79.9 22 19.7 94.9 100% 

Math 62.2 67.2 72.2 38.1 24.7 87.2 100% 

Science 63.5 68.5 60 52 31.7 88.5 100% 

SS 68.9 73.9 61.5 64.4 60.4 93.9 100% 

Five-Year Plan 

** This table will need to be revised in the summer of 2015 after results are released from the new assessment, SBAC. 



 

 

 

 

DISTRICT STRATEGIC PLAN FOR Richland County School District One                         DATE: April  2018 

Performance Goal Area:  
 ☒Student Achievement  ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

 

Specific Results Statement: 

PERFORMANCE GOAL: 
(Statement of desired progress or result 

over five years) 

By 2019, 100% of students will read on grade level according to the Richland One reading assessment. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
By 2019, students reading on grade level as indicated by the district reading assessment will increase by 5 points. 

DATA SOURCES(S): 
(List types of data that will be collected or 

examined to measure progress.) 

Fountas and Pinnell Assessment Results  

Reading Inventory 

OVERALL MEASURES: 

 

 

AVERAGE  

BASELINE 

Actual  

Data 

Projected 

 Data 
2013–2014 

Projected 

 Data 
2014–2015 

Projected 

 Data 
2015–2016 

Projected 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 66.7 71.7 76.7 81.7 49.4 

 

91.7 100% 

                                                                                        Five-Year Plan 



 

 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                         DATE: April 2018 

Performance Goal Area:  
 X Student Achievement  ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

1. By 2019, 90% of the students in grade 3 will score met or exemplary in English Language 

Arts as measured by SC Ready. 

2. By 2019, 90% of the students in grade 4 will score met or exemplary in English Language 

Arts as measured by SC Ready.  

3. By 2019, 90% of the students in grade 5 will score met or exemplary in English Language 

Arts as measured by SC Ready. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
           By 2019, the percentage of students in grades 3 through 5 who score met or exemplary in     

           English Language Arts will increase by 5 points as measured by SC Ready. 

DATA SOURCES(S): 
(List types of data that will be collected or 

examined to measure progress.) 

 

            SC Ready Assessment Data 

OVERALL MEASURES: 

 
 

 

 

 

 

 

 

AVERAGE 

BASELINE 

Actual  

Data 

Projected 

 Data 
2013–2014 

Actual 

 Data 
2014–2015 

Actual  

 Data 
2015–2016 

Actual 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

 

3rd Grade - 

4th Grade – 

5th Grade -  

 

 

55.3% 

56.3% 

65.1% 

 

 

76.8% 

61.3% 

70.1% 

 

 

14.3% 

14.7% 

27% 

 

 

28.9% 

25% 

9.1% 

 

 

 19.7% 

23.5% 

16% 

 

 

96.8% 

81.3% 

90.3% 

 

 

100% 

86.3% 

95.3% 

                                                  Five-Year Plan 
 



 

 

 

 

ACTION PLAN FOR STRATEGY #1: Implement best practices that may be used in reading and writing   

                                                                    instruction. 

EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Examine and implement 

effective literacy practices and 

instructional methods. 

8/2014 – 5/2019 School Leadership 

Team 

Teachers 

Principal 

None None Teacher created lesson 

plans  

Teacher observation results 

2. Use small groups to meet the 

specific needs of individual 

students through leveled literacy 

instruction. 

8/2014 – 5/2019 Classroom Teachers 

Reading Teachers 

Paraprofessionals 

None None Teacher created lesson 

plans  

Response to Intervention 

Logs (RTI) 

3. Analyze student data gathered 

from assessments to discuss 

trends and determine appropriate 

instructional strategies. 

8/2014 – 8/2019 Classroom Teachers 

CRT 

Principal 

None None Sign-in sheets from team 

meetings 

Data notebooks 

4. Increase the quality of 

questioning techniques used 

during instruction to improve 

academic rigor. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

 



 

 

 

 

 

5. Utilize custom courses in 

Success Maker to target areas of 

weakness in reading.  

8/2014 – 5/2019 Classroom Teachers 

Computer Lab 

Assistant  

None None SuccessMaker student 

proficiency and cumulative 

performance reports. 

6.  Begin a Book Club for grade  

3–5 students. 

1/2015 – 5/2019 Instructional 

Technology/Media 

Specialist 

$100 General Fund Book Club titles 

Meeting notes 

7.  Sponsor, “The Nine Weeks 

News,” a student published 

newsletter for parents each nine 

weeks.  

10/2014 – 5/2019 Guidance  

Media Specialist 

$200 General Fund Published newsletters 

8.  Students in grades K-2 will 

participate in an, “Authors Tea” 

once a year. 

12/2014 – 5/2019 K-2 Teachers 

Media Specialist 

$200 General Fund Invitations 

Author’s Tea Photos 



 

 

 

 

 

 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                                         DATE: April 2018 

Performance Goal Area:  
X Student Achievement    ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 
five years) 

1. By 2019, 85.3% of the students in grade 3 will score met or exemplary in Math as measured by 

SC Ready. 

2. By 2019, 99.7% of the students in grade 4 will score met or exemplary in Math as measured by  

SC Ready.  

3.        3.  By 2019, 88.1% of the students in grade 5 will score met or exemplary in Math as measured by    

4.              SC Ready. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
      By 2019, the percentage of students in grades 3 through 5 who score met or exemplary in     

      Math will increase by 5 points as measured by SC Ready. 

DATA SOURCES(S): 
(List types of data that will be collected or 

examined to measure progress.) 

        SC Ready Performance Data   
 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Projected 

 Data 
2013–2014 

Actual  

 Data 
2014–2015 

Actual 

 Data 
2015–2016 

Actual 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

 

3rd Grade - 

4th Grade – 

5th Grade -  

 

 

55.3% 

69.7% 

58.1% 

 

 

60.3% 

74.7% 

63.1% 

 

 

49 % 

38.2% 

43.2% 

 

 

48.9% 

30% 

33.3% 

 

 

23% 

29.4% 

22% 

 

 

80.3% 

94.7% 

83.1% 

 

 

85.3% 

99.7% 

88.1% 

 
 



 

 

 

ACTION PLAN FOR STRATEGY #2:  Provide opportunities for students to increase mathematical 

competencies through hands-on problem solving and technology inclusion. 

EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Engage students in math 

learning experiences that will 

develop critical thinking, 

problem-solving and 

collaborative abilities. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

Classroom observations 

2. Utilize math journals in grades 

3 – 5 to reinforce content 

vocabulary and problem-solving 

strategies used during instruction. 

8/2014 – 5/2019 Classroom Teachers $300 General Fund Teacher created lesson 

plans  

Student journals 

Receipts 

3. Integrate various technology 

resources to enhance instruction 

and student learning. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

Classroom observations 

4. Develop an Odyssey of the 

Mind Team to authentic math 

learning experiences. 

8/2014 – 5/2019 Odyssey of the 

Mind Teacher Team 

$500 General Fund Student sign-in and 

practice session logs 

Receipts 

Competition Agendas 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5. Utilize custom courses in 

Success Maker to target math 

areas of weakness.  

8/2014 – 5/2019 Classroom Teachers 

Success Maker Lab 

Tech 

None None Success Maker student 

proficiency and cumulative 

performance reports 

6. Create a Morning Math Bowl 

for students in grades 3-5 to 

participate in twice a year. 

11/2014 – 5/2019 Math Teachers 

Math Facilitator 

Principal 

$250 General Funds Math Bowl questions 

Math Bowl photos 

7.  Incorporate project-based 

math activities each nine weeks. 

 8/2014 – 5/2019 Math Teachers 

Math Facilitator 

CRT 

$500 General Funds Teacher created lesson 

plans 

Project displays in Media 

Center 

8.  Use math manipulatives and 

games to reinforce math 

concepts. 

`8/2014 – 5/2019 Math Teachers 

Math Facilitator 

CRT 

   



 

 

 

 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                    DATE: April 2018 

Performance Goal Area:  
 X Student Achievement  ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 
five years) 

1. By 2019, 100% of the students in grade 3 will score met or exemplary in Social Studies as   

      measured by the South Carolina PASS assessment. 

2. By 2019, 100% of the students in grade 4 will score met or exemplary in Social Studies as 

measured by the South Carolina PASS assessment.  

3.       3.  By 2019, 80% of the students in grade 5 will score met or exemplary in Social Studies as    

4.             measured by the South Carolina PASS assessment. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
      By 2019, the percentage of students in grades 3 through 5 who score met or exemplary in     

      Social Studies will increase by 5 points as measured by the South Carolina PASS assessment. 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

     PASS Performance Data 

 

 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Actual 

 Data 
2013–2014 

Actual 

 Data 
2014–2015 

Actual 

 Data 
2015–2016 

Actual 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

 

3rd Grade - 

4th Grade – 

5th Grade -  

 

 

 

72.7% 

50.0% 

 

 

 

77.7% 

55.0% 

 

 

 

80.3% 

64.3% 

 

 

 

77.5% 

48.5% 

 

 

 

66.6% 

54% 

 

 

 

97.7% 

75.0% 

 

 

 

100.0% 

80.0% 

 
 



 

ACTION PLAN FOR STRATEGY #3: Implement student-centered instruction that will incorporate ELA and 

Social Studies standards. 

EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Integrate comprehension 

strategies when utilizing 

informational texts and historical 

fiction. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

Classroom observations 

2. Analyze and utilize data 

gathered from quarterly Social 

Studies assessments to drive 

instruction. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

None None Sign-in sheets from PLC 

meetings 

3. Integrate Social Studies 

Weekly and content related level-

texts into student learning 

experiences. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal  

None None Teacher created lesson 

plans  

Classroom observations 

4. Integrate visual graphics such 

as timelines, maps and graphs 

into Social Studies lessons to 

address content standards. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

Classroom observations 

5. Infuse projects-based learning 

into the Social Studies 

curriculum. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

 

None None Teacher created lesson 

plans  

Classroom observations 



 

 

 

 

 

  6.  Incorporate field experiences 

that reinforce social studies 

concepts. 

 

8/2014 – 5/2019 Classroom Teachers 

Principal 

CRT 

$1500 General Fund 

Student 

Activities 

Permission slips 

Field experience agendas 

Field experience photos 

7.  Establish a “Hands on 

History” Day for students to 

share Social Studies concepts 

with their peers, families, and the 

community in an interactive way. 

1/2015 – 5/2019 All Faculty and 

Staff 

$350 General Fund “Hands on History” Flyer 

“Hands on History”  

Agenda 

“Hands on History” Day 

Photos 

8.  Incorporate Social Studies 

concepts into Related Arts 

sponsored grade level 

performances. 

8/2015 – 5/2019 Music Teacher 

Classroom Teacher 

None None Performance scripts 

Performance Videos 

             



 

 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                   DATE: April 2018 

Performance Goal Area:  
 X Student Achievement  ☐Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

1. By 2019, 61% of the students in grade 3 will score met or exemplary in Science as measured  

      by the South Carolina PASS assessment. 

2. By 2019, 84.5% of the students in grade 4 will score met or exemplary in Science as measured 

by the South Carolina PASS assessment.  

3.       3.   By 2019, 97.9% of the students in grade 5 will score met or exemplary in Science as measured  

4.             by the South Carolina PASS assessment. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
      By 2019, the percentage of students in grades 3 through 5 who score met or exemplary in     

      Science will increase by 6 points as measured by the South Carolina PASS assessment. 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

      PASS Performance Data 

 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Projected 

 Data 
2013–2014 

Actual 

 Data 
2014–2015 

Actual  

 Data 
2015–2016 

Actual  

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

 

 

4th Grade – 

5th Grade -  

 

 

 

73% 

44% 

 

 

 

54.5% 

67.9% 

 

 

 

58.9% 

53.6% 

 

 

 

50% 

54.5% 

 

 

 

33.3% 

30% 

 

 

 

78.5% 

91.9% 

 

 

 

84.5% 

97.9% 

 
 



 

 

 

ACTION PLAN FOR STRATEGY #3: Improve student achievement through inquiry-based science strategies EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Utilize Science note booking to 

document processes and inquiry 

skills. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

$500 General Fund Student Notebooks 

Receipts 

2. Integrate technology to 

enhance Science instruction and 

student learning. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal  

None  None Teacher created Lesson 

plans  

Classroom Observations 

3. Support school-wide and 

regional Science Fair to increase 

student understanding of the 

Scientific Method, inquiry and 

process skills. 

1/2015 – 5/2019 Classroom Teachers 

CRT 

 

None None Judges Rubric and tally 

sheets 

Science Fair parent 

communication 

4. Establish a “Science 

Showcase” for students to 

participate in school-wide 

standards based science activities.   

8/2014 – 5/2019 All Faculty and 

Staff 

$275 General Fund 

Student 

Activities 

Science Showcase 

Schedule 

 

Science Showcase Photos 

 



 

 

                 

 

5. Utilize technology, including 

videos that model concepts, as an 

instructional resource to reinforce 

science standards. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created lesson 

plans  

Classroom observations 

6.  Incorporate field experiences 

such as Barrier Island and 

STARbase to reinforce science 

concepts. 

 

8/2014 – 5/2019 Classroom Teachers 

Principal 

CRT 

$5000 General Fund 

PTO 

Student 

Activities 

Permission slips 

Field experience agendas 

Field experience photos 

7.  Utilize the Science Lab 

weekly for experiments and 

project-based learning. 

8/2014 – 5/2019 Classroom Teachers None None Teacher created lesson 

plans 



 

 

 

 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY               DATE: April 2018 

Performance Goal Area:  
 ☐Student Achievement  X Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

By 2019, 100% of the faculty will be highly qualified and consistently receive Met in job performance 

as measured by Adept requirements.   

INTERIM PERFORMANCE 

GOAL: (One year goal) 
1. By 2019, 100% of the induction teachers will successfully meet state Adept requirements. 

2. By 2019, 100% of the teachers undergoing formal evaluation will successfully meet state Adept  

    requirements. 

3. By 2019, 100% of the teachers engaged in the goals based evaluation process will successfully meet    

    State Adept requirements. 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

South Carolina Department of Education Teacher Accreditation Report 

Adept Safe-T  

Goals Based Evaluation Forms (GBE)  

District Instructional Improvement Plans 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Projected 

 Data 
2013–2014 

Actual 

 Data 
2014–2015 

Actual 

 Data 
2015–2016 

Actual 

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

 

 

90% 

 

 

 

90% 

 

 

 

 

90% 

 

 

 

 

90% 

 

 

 

 

90% 

 

 

 

 

100% 

 

 

 

100% 

 

 

 

 
 



 

 

 

 

ACTION PLAN FOR STRATEGY #3: Establish and maintain a Professional Learning Community. EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Visit award-winning Title I 

schools to gather best practices 

for all content areas. 

8/2014 – 5/2019 Principal 

CRT 

Classroom Teachers 

None None Visitation Reflection Form 

 

2. Provide common planning time 

for grade-level teams. 

8/2014 – 5/2019 Principal None None Team meeting sheet 

3. Conduct individual and team 

data discussions and conferences 

to determine teacher strengths 

and weaknesses.  

8/2014 – 5/2019 Principal None None Sign-in sheets 

Agenda 

Data notebooks 

4.  Provide mentors to induction 

and struggling teachers. 

8/2014 – 5/2019 Principal 

CRT 

None None Mentor Meeting Notes 

 



 

 

                                                                                                                                                                                                                                                 
 

5.  Establish Professional 

Learning Community (PLC) 

meetings to collaborate on best 

instructional practices to meet the 

needs of students based on the 

data. 

8/2014 – 5/2019 Classroom Teachers 

Principal 

CRT 

None None Agendas 

 

Sign-in sheets 

6.  Provide ELA, Math, Science, 

and Social Studies professional 

development through the Center 

for Educator Quality and 

consultants. 

8/2014 – 5/2019 Principal 

Center for Educator 

Quality 

$6000 General Fund 

Title II 

Agendas 

Sign-in sheets 

7.  Create teacher-led book study 

groups focused on improving 

instructional practices. 

8/2014 – 5/2016 Principal 

CRT 

Classroom teachers 

$1000 General Fund Agendas 

Sign-in sheets 



 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY        DATE: April  2018 

Performance Goal Area:  
 ☐Student Achievement    X Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 

(Statement of desired progress 

or result over five years) 

By 2019, 100% of the teachers will incorporate 21st Century Technology into daily lessons. 

 

 
 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
By 2019, 80% of the teachers will incorporate 21st Century Technology into daily lessons. 

DATA SOURCES(S): 

(List types of data that will be 

collected  

or examined to measure 

progress.) 

Teacher lesson plans 

Meeting agendas 

 

OVERALL MEASURES: 

 

 

 

 

 

 

                                                 Five-Year Plan 

 

AVERAGE 

BASELINE 

Actual  

Data 

Actual 

 Data 

2013–2014 

Actual 

 Data 

2014–

2015 

Actual  

 Data 

2015–

2016 

Actual  

 Data 

2016–

2017 

Projected 

 Data 

2017-

2018 

Projected  

 Data 

2018-

2019 

2012–2013 

 

 
No 

Implementation 

 

 
Introduction 

To 

Technology 

Proficiency 

 

 

 

 

80% 

 

 

 

 

75% 

 

 

 

 

80% 

 

 

 

 

95% 

 

 

 

100% 

 

 

 

 

 



 

 

                                                                                                                                                                                                                                              

ACTION PLAN FOR STRATEGY #3: Increase academic achievement by integrating technology throughout the 

curriculum. 

EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Enrich classroom instruction 

through the use of SMARTboards 

and district technology resources. 

Ongoing Classroom Teachers 

CRT 

Principal 

None None Teacher created Lesson 

plans  

Classroom Observations 

2. Provide staff development 

opportunities on the appropriate 

use of technology in the 

classroom. 

8/2014 – 5/2019 Media Specialist 

District Technology 

Consultant 

None None Agenda 

Sign-in sheet 

3. Support multi-media projects 

throughout the curriculum. 

Ongoing Media Specialist 

District Technology 

Consultant 

None None Agenda 

Sign-in sheet 

4. Purchase iPads and/or Laptops 

for each teacher. 

8/2015 – 5/2017 Principal 

District Technology 

Department 

$10,000 District 

Technology 

Funds 

Classroom IPad/Laptop 

Usage 

 

5. Purchase two iPad carts of 30 

iPads for students. 

8/2016 – 5/2017 Principal 

District Technology 

Department 

$50,000 District 

Technology 

Funds 

Classroom iPad Usage 

Receipts 

6.  The teachers will meet with 

the District Technology 

Consultant and/or the 

Instructional Technology 

Specialist once a month to review 

best practices using technology. 

 

8/2014 – 5/2016 

District Technology 

Consultant 

Instructional 

Technology 

Specialist 

None None Agendas 

Meeting schedules  

Sign-in sheets 



 

 

 

 

 

 

 

ACTION PLAN FOR STRATEGY #3: Integrate the arts throughout the curriculum to increase student 

engagement and enhance the curriculum.    

EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Integrate movement to enhance 

student learning of all subject 

areas. 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created Lesson 

plans  

Classroom Observations 

2. Provide opportunities for 

student, creative expressions 

during instruction such as (plays, 

skits, etc.) 

8/2014 – 5/2019 Classroom Teachers 

CRT 

Principal 

None None Teacher created Lesson 

plans  

Classroom Observations 

3.  Participate in staff 

development on how to 

incorporate the “arts.” 

8/2014 – 5/2019 Principal $7500 General Fund 

Title II 

Sign-In Sheets 

Agenda 

4.  Collaborate with Related Arts 

teachers on specific units. 

9/2015 – 5/2019 Related Arts 

Teachers 

Classroom Teachers 

CRT 

Principal 

None None Meeting Notes 

Teacher created lesson 

plans 



 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                DATE: April 2018 

Performance Goal Area:  
 ☐Student Achievement   X  Teacher/Administrator Quality  ☐School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

By 2019, 100% of the teachers will meet the criteria for active learning as measured by the Edivation 

(PD360) observation instrument. 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
By 2019, 40% of the teachers will meet the criteria for active learning as measured by the Edivation 

(PD360) observation instrument. 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

Lesson Plans 

Classroom Observations/PD360 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 

AVERAGE 

BASELINE 

Actual  

Data 

Actual  

 Data 
2013–2014 

Actual  

 Data 
2014–2015 

Actual  

 Data 
2015–

2016 

Actual  

 Data 
2016–

2017 

Actual  

 Data 
2017-

2018 

Projected  

 Data 
2018-2019 

2012-2013 

 
No  

Implementation 

 

 
 

 

No 

Implementation 

 

 

 
 

 

No 

Implementation 
 

 

 

 

 
No 

Implementation 

 

 

 

 

50% 
 

 

 

 

50% 
 

 

 

 

60% 
 

 

 

100% 
 

 

 
 

                                                                                                                                                                                                                                       

41 



 

 

 

SCHOOL RENEWAL PLAN FOR                                                                  DATE: April  2018 

Performance Goal Area:  
 ☐Student Achievement       ☐  Teacher/Administrator Quality    X  School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

By 2019, 95% of parents, students, and teachers will be satisfied with school-home relations as 

measured by the school report card surveys 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
1. By 2019, 95% of the teachers will be satisfied with school-home relations. 

2. By 2019, 87.8% of the students will be satisfied with school-home relations. 

3. By 2019, 86.5% of the parents will be satisfied with school-home relations. 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

School Report Card Surveys (Teachers, Students, Parents) 

Feedback Forms 

 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Actual  

 Data 
2013–2014 

Actual  

 Data 
2014–2015 

Actual  

 Data 
2015–2016 

Actual  

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

Teachers - 

Students – 

Parents -  

 

 

90.9% 

83.8% 

81.5% 

 

92% 

85.8% 

84% 

 

95% 

87.8% 

86.5% 

 

 

95% 

89.8% 

89% 

 

   58.3% 

81.4% 

77.4% 

 

95% 

93.8% 

94% 

 

95% 

95% 

95% 

 

 
 



 

 

 

 
ACTION PLAN FOR STRATEGY #1:  EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1.  Teachers will make one positive 

parent contact per child each nine 

weeks. 

8/2014 – 5/2019 Classroom Teachers None None Parent Contact Log 

Parent Feedback Forms 

2. Feedback forms will be available 

for parents and teachers during each 

school-wide event. 

8/2014 – 5/2019 Family Involvement 

Committee 

Parenting Coordinator 

Principal 

None None Parent Feedback Forms 

3.  At the beginning of the year, all 

faculty will visit student 

neighborhoods.  Visits will be made 

by the principal each nine weeks. 

8/2015 – 5/2019 Teachers 

Principal 

District 

Transportation 

$300 General Fund 

PTO 

Journal of Experience 

Student Feedback 

Parent Feedback 

4.  Parents will be notified about our 

PBIS celebrations via school 

messenger, notices, or the marquee. 

8/2014 – 5/2019 Cooperative Culture 

Committee 

Principal 

None None Schoolmessenger Log 

Copies of Notices 

Pictures of Marquee 

5.  Celebrations will be conducted 

for the classes that have the most 

parent attendance during 

conferences. 

8/2014 – 5/2019 Guidance Counselor 

Principal 

$500 General Fund 

PTO 

Pictures of Celebrations  

Parent Sign-In Sheets 

6.  A Parent Appreciation event will 

be conducted once a year. 

4/2015 – 5/2019 Family Involvement 

Committee 

PTO 

Principal 

$500 Donations 

General Fund 

PTO 

Flyer advertising the event 

Pictures from the Event 

Parent Feedback 



 

 

 

SCHOOL RENEWAL PLAN FOR ANNIE BURNSIDE ELEMENTARY                                                         DATE: April 2018 

Performance Goal Area:  
 ☐Student Achievement       ☐  Teacher/Administrator Quality    X  School Climate (Parent Involvement, Safe and Healthy Schools, etc.)  ☐District Priority 

PERFORMANCE GOAL: 
(Statement of desired progress or result over 

five years) 

By 2019, 95% of parents, students, and teachers will be satisfied with the learning environment as 

measured by the school report card surveys 

INTERIM PERFORMANCE 

GOAL: (One year goal) 
1. By 2019, 95.5% of the teachers will be satisfied with the learning environment. 

2. By 2019, 83.2% of the students will be satisfied with the learning environment. 

3. By 2019, 83.8% of the parents will be satisfied with the learning environment. 
 

DATA SOURCES(S): 
(List types of data that will be collected  

or examined to measure progress.) 

School Report Card Surveys (Teachers, Students, Parents) 

Feedback Forms 

 

OVERALL MEASURES: 

 
 

 

 

 

 

                                                 Five-Year Plan 

 
AVERAGE 

BASELINE 

Actual  

Data 

Actual   

 Data 
2013–2014 

Actual  

 Data 
2014–2015 

Actual  

 Data 
2015–2016 

Actual  

 Data 
2016–2017 

Projected 

 Data 
2017-2018 

Projected  

 Data 
2018-2019 

2012–2013 

Teachers – 

Students – 

Parents - 

 

 

95.5% 

76.2% 

77.8% 

 

95.5% 

80.2% 

80.8% 

 

 

 

95.5% 

83.2% 

83.8% 

 

 

83.1% 

86.2% 

86.8% 

 

 

50.0% 

93.2% 

90.0% 

 

 

95.5% 

92.2% 

92.8% 

 

95.5% 

95.2% 

95.8% 

 

 
 



 

 

 

ACTION PLAN FOR STRATEGY #1: Implement strategies that make teaching and learning fun. EVALUATION 

ACTIVITY 

 

TIMELINE 

(Start and End 

Dates) 

PERSON 

RESPONSIBLE 

ESTIMATED 

COST 

FUNDING 

SOURCE 

 

INDICATORS OF 

IMPLEMENTATION 

1. Provide professional 

development on implementing 

the “arts” during classroom 

instruction to make teaching and 

learning fun. 

5/2014 – 5/2019 Principal 

Center for Educator 

Quality 

$7500 General Fund 

Title II 

Agendas 

Lesson Plans 

Sign-In Sheets 

Classroom Implementation 

2. Continue monthly recognitions 

for teacher attendance. 

Ongoing Principal 

Data Specialist 

$2000 General Fund 

PTO 

Donations 

Teacher Attendance Data 

Pictures from Celebrations 

3.  Implement PBIS behavior 

celebrations biweekly. 

8/2014 – 5/2019 Collaborative 

Culture Committee 

Principal 

$3500 General Fund 

PTO 

Donations 

Student Behavior Data 

Flyers 

Pictures from the Events 

4. Purchase books that interest 

students and provide support with 

informational text and vocabulary 

for the Media Center and 

classroom libraries. 

8/2014 – 5/2016 Media Specialist 

Principal 

CRT 

$2500 General Funds Media Center Catalog 

 

5.  Continue monthly duty free 

lunches for teachers. 

Monthly Principal None None Duty Free Lunch Schedule 



 

 

 

 

6.  Utilize PD360 to support 

teachers with instruction. 

1/2014 – 5/2019 Principal 

CRT 

District  District 

Implementation 

PD360 Reports 

7. Recognize custodians and 

cafeteria staff each nine weeks 

for outstanding support of school 

programs. 

8/2014 – 5/2019 Principal 

Classroom Teachers 

$200 General Funds 

Faculty 

Donations 

Thank you Cards 

Pictures of Recognitions 

8.  Develop partnerships with 

area churches and businesses to 

garner greater stakeholder 

participation. 

8/2014 – 5/2019 Community 

Connections 

Committee 

Principal 

Guidance 

None None Donations 

“Giving Tree” display of 

partnerships 


